Southern NH Services, Inc.
Child Development Program

Title: MSW Intern
Placement Summary: The SNHS Inc.-Child Development Program typically welcomes 1-3 Mental Health Interns each program year.  These interns provide valuable time and resources to the program’s children and families while expanding their education and experience.  

Supervision Received:

He/she works under the direct supervision of the Licensed Social Worker. Supervision schedule will meet requirements set by the college/university. Supervision will consist of individual and group time.
Responsibilities:

· Develop Professional Identity as a social worker

· Develop professional relationships with teachers, family workers, and center directors

· Become familiar with the Head Start program and its philosophy to better understand the daily workings of the center and program goals.

· Become familiar with NASW Code of Ethics.

· Follow SNHS, Inc. policies regarding confidentiality and professional ethics.

· Develop and follow a learning contract to support personal growth and development throughout the internship.

· Complete 2 process recordings weekly for review with supervisor. 
· Engage in reflective supervision process to support ongoing learning
· Bring any conflicts to resolution through open and professional communication.  If resolution cannot be reached, the intern should consult with the Clinical Supervisor and/or the Field Advisor to support resolution.

· Provide support to the Mental Health Content of the Child Development Program
· Develop understanding of the Positive Behavior Interventions and Supports (PBIS) approach to developing social emotional success in children.
· Support screening process by scoring and reviewing Ages and Stages Questionnaires-Social Emotional (ASQ-SE) with elevated scores.

· Complete data entry as requested.

· Produce PBIS resources for classrooms and/or families as requested (books, posters, visuals, etc.).

· Provide direct services to a caseload of children, parents and/or groups and provide consistent services. 

· Work with children individual children 1-2 times weekly to meet identified goals (2-4 per semester)
· Extend direct service to families as appropriate

· Provide social skills groups to identified children based on Social Skills Agenda (1-2 per semester)

· Provide parent education groups utilizing Positive Solutions for families curriculum (1 per semester)

· Maintain appropriate documentation of case work

· Obtain parent’s permission before beginning to provide services to a child.  A copy of this permission form must be provided by the intern and placed in the child’s Head Start or Early Head Start file.

· Complete observation and/or Family Need Assessment

· Complete Treatment Plan

· Maintain Progress Notes of client contact, with children, staff, and families

· Update Case Notes in COPA as needed

· Complete Termination Form

· Ongoing documentation will be reviewed during supervision
· Maintain communication regarding casework

· Communicate with classroom teachers and family workers in planning and progress of services to children and families.  

· Collaborate with parents through regular communication including phone, center and formal contact.
· Other tasks as appropriate.

I have read the above description and I am confident that I will be able to meet the requirements of this placement.
Clinical Supervisor-Licensed Social Worker:

· Provide 1-2 hours of supervision to the interns and their work with children and families, weekly, individually and in groups to develop general and placement specific social work skills and knowledge.

· Maintain a personnel file for each intern including resume, field education application, volunteer packet, new staff orientation checklist, learning contract and other documentation as needed.

· Provide and/or facilitate appropriate training in Head Start and all content areas of the program.  
· Support creation of Learning Contract and provide appropriate support identified by Learning Contract.

· Introduce or support introductions of interns to staff they will be working with directly.

· Provide interns a variety of opportunities for learning within the program through observation, reflection, collaboration, and practice.

· Work in partnership with program staff to create a caseload for the interns from staff referrals and parental requests.

· Act as a resource to the staff and Center Directors on intern roles and responsibilities.

· Review process recordings and provide feedback.

· Provide evaluation of intern for placement for each semester.

Center Staff Role:

· Welcome interns into the center and classroom as a partner in providing services to children and families.

· Provide appropriate information regarding classroom, center, family or child to facilitate effective service delivery.
· Communicate any information about the child receiving services that may improve the intern’s understanding of and relationship with that child.

· Co-facilitate social skill groups or parent groups as available or assigned.

· Assist with documentation of services as needed.
· Bring any conflicts to resolution through open and professional communication.  If resolution cannot be reached the Clinical Supervisor should be consulted. 

· Staff feedback will be brought to Leadership Team Meeting through Center Directors.  
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